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ARTICLE I
RECOGNITION PROVISION
The Dolgeville Teaching Assistants will hereby be recognized Is a bargaining unit.
ARTICLE II
NEGOTIATIONS PROCEDURE
Terms and conditions of employment provided by the contrac shall remain in full
force and effect until altered by successive negotiations betw en the parties on or
about February 1 of the year of expiration of this contract.
ARTICLE III
GRIEVANCE PROCEDURE
Procedure:
3.1 A "grievance" is a tenable claim that a specific provisio of this agreement
has been violated.
For all steps below the Board of Education step, there w' be a 10 school day
time period limit for all grievances for both parties (to deliver and to
respond). The Board of Education will have 10 days fter the meeting at
which it considers the grievance to deliver its writt n response to the
Association.
3.2
3.3 It is encouraged and accepted that an assistant bring another assistant with
them to all meetings related to a grievance.
3.4 No member or participant in a grievance procedure sl11allbe penalized in
any way or suffer any disadvantage by reason of l1>articipation in the
grievance.
1
Steps:
3.5 A grievance should be taken to an immediate supervisor or principal in an
attempt to expedite a quick and informal solution.
3.6 If a mutually satisfactory solution is not found with the principal, a written
grievance shall be submitted to the Superintendent.
3.6.1 A grievance, which affects assistants at the elementary or secondary
level, shall be filed with the principal. A grievance, which affects
teaching assistants at all levels, K through 12, may be submitted in
written form to the superintendent directly.
3.7 Board of Education
3.7.1 The Association shall have ten (10) workdays, counting from the date
the Superintendent issues his/her decision at Step 2, to send a written
appeal to the Board of Education. Appeal must be made no later than
ten (10) workdays after the deadline for the Superintendent's written
response.
3.7.2 The Board of Education may hold, at its discretion, a hearing in
executive session during a regularly scheduled meeting. If a hearing is
held, the grievant will be given the opportunity to present his/her
arguments, and may bring a representative for this purpose.
3.7.3 The Board will respond in writing and will serve its response on the
grievant no later than ten (10) workdays after the grievant presents
his/her case at the Board meeting.
3.8 Grievance Mediation
3.8.1 If the Association is not satisfied with the Board's response, it shall
have ten (10) school days to appeal the grievance to mediation.
3.8.2 Administration: Grievance mediation shall be administered by the
American Arbitration Association.
2
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3.8.3 The parties will follow the most recent ver~ion of the AAA's
Grievance Mediation Procedures. The version e
r
ifective April 1, 1991
was used in drafting this mediation clause.
3.8.4 Filing: Appeal shall be made by filing a submissi n to mediation with
the AAA. The Association may file as the r presentative of the
grievant; or the Association and the Board may f e a joint submission
by mutual agreement.
If the parties are able to select
~
mediator by joint
agreement without an AAA list, ey may agree to
dispense with the filing with AAA. e parties will still
follow the AAA Procedures.
3.8.4.1
3.8.4.2 The Association shall pay the fil' fee if it files the
appeal. H the submission is filed j01tly, each party shall
pay half the filing fee.
J3.8.4.3 The District will develop a form fo] submission, which
includes the information needed by t1~eAAA.
3.8.5 Selection of the Mediator: When the AAA aSSil
~
a mediator, its fee
is less than when the parties request a list fro which to select a
mediator. Therefore, selection of a mediator from an AAA list may be
made only when the parties make a joint SUbmiSS
l
iOn to mediation. In
all other disputes, the parties hereby agree to employ either the
mediator they jointly select or the mediator aSSign
~
d by AAA.
3.8.5.1 When the mediator is selected from a list, the parties shall
submit their choice within the AAA' deadline, which in
1991 was seven (7) calendar days f~om the date AAA
mails the list to the parties.
3.8.6 Authority of the Mediator: The mediator does n9t have the authority
to impose a settlement on the parties but will at'fempt to help them
reach a satisfactory resolution of their disputy' The mediator is
authorized to conduct joint and separate meetir)gs with the parties
and to make oral and written recommendatipns for settlement.
Whenever necessary, the mediator may also obtain expert advice
concerning technical aspects of the dispute, prov'ded that the parties
3
agree to assume the expenses of obtaining such advice. Arrangements
for obtaining such advice shall be made by the mediator or the parties,
as the mediator shall determine.
3.8.7 Termination of Mediation
3.8.7.1. The mediation shall be terminated:
(a) by the execution of a settlement agreement by the
parties;
(b) by a written declaration of the mediator to the
effect tha t further efforts at mediation are no
longer worthwhile; or
(c) by a written declaration of a party or parties to the
effect that the mediation proceedings are
terminated.
3.8.7.2 If no settlement is reached within twenty (20) school
days, and the mediator has not declared that further
mediation is fruitless, the parties will write their
declaration that the proceedings are terminated.
3.8.8 After mediation is concluded, the dispute will return to the Board,
which will have the authority to ratify a settled agreement; to modify
it or take other action to resolve the grievance or to deny the
grievance, within the limits of its own policy and this Agreement.
ARTICLE IV
TEACHING ASSISTANT ASSIGNMENTS
Teaching Assistants will be notified in writing, of their assigned program, or
programs, for the coming year by the end of the current school year. Whenever
possible, the assigned program(s) will not be altered after July 1 except in case of
extenuating circumstances and after consultation with the teaching assistant
involved, at which time the teaching assistant(s) will receive written notice with
reasons for the change.
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Tutorial and extra duty (chaperones) shall be paid at a rate of $15jhour. When an
assistant is requested to substitute for a teacher for the entire orkday, they shall
be paid $20.00 over their own rate. A voucher system w' be used for these
situations and will be submitted to the business office.
ARTICLE V
VACANCIES OR TRANSFERS
Any assistant position available due to a vacancy or tr
I
fer shall be posted
in the appropriate main offices at least two (2) weeks (10 workdays) before
the deadline date for filing applications. Any position ~vailable as a coach,
extracurricular advisor, or tutor, and for which assistants are qualified, will
be posted for two (2) weeks (10 workdays). A writtenl copy of each such
notice shall be put in the President's mailbox.
During the summer, the Superintendent will notify tire President of the
Assistants' Association or his/her designee of 0PE1nings as teaching
assistants, with pertinent job description information given upon request.
All factors being substantially equal, the applicant with seniority in the
Dolgeville Central School District shall receive majot consideration for
vacant Teaching assistants positions.
5.1
5.2
5.3
Each applicant who is not selected for a vacancy or a ansfer will receive
notification of who was selected, within five (5) days after the Board of
Education meeting at which the appointment is made; and upon request
applicants will receive written reasons why they were no selected.
5.4
5.5 An involuntary transfer will be made only after a meting between the
assistant and the Superintendent, at which time the assis ant will be notified
of the reasons.
5.6 When reductions in force must be made, every attem: t will be made to
notify affected teaching assistants of cuts by May 1.
5.7 In the event, assistant positions are cut, all factors being ubstantially equal,
the assistant with least seniority in the tenure area will b cut. Every attempt
5
will be made to notify a Teaching assistant of a cut by May 1. Reductions in
force are governed by Section 2510 of the Education Law.
ARTICLE VI
WORK YEAR AND WORKDAY
6.1 The work year shall be a maximum of 181 days, inclusive of Superintendents
Conference days. If any of the emergency closing days designated in the
school calendar in excess of 181 days are not used, these days will be added
to the following: one day will be added immediately preceding the
Memorial Day vacation and the remaining unused days will be added to the
Spring vacation period.
6.2 The workday shall be seven (7) hours in length. During the 1999-2000 school
year, and thereafter, teaching assistants are entitled to an uninterrupted
lunch break equivalent to that of other certified staffs. There shall be one (1)
fifteen-minute break sometime during each day.
ARTICLE VII
HEALTH CERTIFICATE AND INSURANCE
7.1 Health Certificate:
Within three months after probationary term begins and at such time during
the probationary period as the Board of Education may see fit, every
Teaching assistants must file a health certificate with the Superintendent of
Schools, on a form designated by the Board of Education. The examining
physician must be a member of the Herkimer County Medical Association,
and the chest x-ray must be made and interpreted by a roentgenologist
recognized by that organization. The district shall assume responsibility for
the cost of all medical examinations required under this provision.
Whenever possible, the examination will be performed by the school
physician.
6
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7.2 Health Insurance:
7.2.1 Each Teaching assistants in the bargaining unit 1~
be covered by the
current health and major medical insurance plr or its substantial
equivalent. Changes in carriers and/ or the agent will be made in
accordance with Section 7.3 of this Article.
7.2.2 The District will pay one hundred percent (100%) of the premium cost
of health insurance for all active bargaining 1.nit employees and
eighty-five percent (85%) for their depende1llts. New Teaching
assistants hired after July 1, 1993 will pay 10% of individual insurance
premiums. PRESCRIPTION DRUG CARD: Co-Pay $2 genericj$5
brand name/$O mail order.
7.2.3 The District will provide the health insurance plan coverage to retired
employees at fifty percent (50%) and their depe 1dents at thirty-five
percent (35%). A teaching assistant must have ten (10) years of service
in Dolgeville, and .Dolgeville must be the fin:1.1employer before
retirement to qualify for the District's cont] ibutions to health
insurance coverage after retirement.
a. It is agreed by the parties that continuati0Il of health insurance
coverage for retirees and the contribtlttion rates agreed
hereunder are enforceable under the grievkce procedure. It is
further understood that retired members who are eligible to
receive Medicare reimbursement, or wh\i> qualify for same
during the term of this agreement, will do S<D.
7.3
7.2.4 The Dolgeville Central School will provide the current dental
insurance plan or its substantial equivalent for all active employees.
This plan will be written on a non-contributory basis. Calendar year
maximum benefit amount per active employee is g500.
If at any time during the period of this contract a new Jealth and/or dental
insurance program can be found that the parties find p"eferable to the one
currently in effect, a change may be made if mutually ag t"eeable to the Board
of Education and the Association.
7.4 The parties agree to review the current dental insurar ce plan during the
term of this agreement.
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ARTICLE VIII
LEAVES OF ABSENCE
8.1 Teaching assistants shall receive 12 days of sick leave each year for which
they will receive full pay.
8.2 Teaching assistants may use ten (10) of their sick days per year for family
sickness. These family sick days will be non-cumulative and deductible from
the teaching assistant's sick leave allowance.
8.3 Members of a teaching assistant's family shall include members of the
immediate household and/or immediate family: father, mother,
grandfather, grandmother, husband, wife, children, brothers, and sisters. For
unique circumstances, see Section 8.7, Emergency Leave.
8.4 Sick leave shall accumulate up to two hundred (200) days. Upon retirement,
assistants will be paid $15 for each unused accumulated sick day.
8.5 Each assistant will be allowed three (3) personal days a year for which they
will receive full pay. Unused personal leave days will accumulate to sick
leave up to the maximum of 200 days.
8.6 Personal days may not be used to extend holiday weekends or vacations
without prior approval of the administration. No more than two (2) teaching
assistants may be out on personal leave at one time.
8.7 Emergency personal leave may be granted at the discretion of the
Superintendent.
8.8 Leave due to a death in a teaching assistant's family is considered as
separate and apart from sick leave and personal leave and must be applied
for to the Superintendent of Schools or his designee. Upon this application, it
will be mutually decided as to the length of such absence, not normally to
exceed five (5) school days in each instance. The members of a teaching
assistant's family shall include members of the immediate household and/ or
immediate family: father, stepfather, mother, stepmother, grandfather,
grandmother, husband, wife, children, brothers, sisters, mother-in-law,
8
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8.9
8.10
father-in-law, and grandchildren. For other unique circumstances, see
emergency personal leave.
Normal sick leave shall be available for pregnancy and c . dbirth. Child care
leaves may be requested by mother or father after childbirth or adoption. If
an unpaid child care leave follows the mother's childb~, it shall begin on
the date the physician certifies that the period of disabilit is ended, or when
the employee's paid sick leave is exhausted, whichever occurs first. If the
leave does not immediately follow disability due to childbirth, it shall begin
on a date agreed between the District and the employe who requests the
leave.
8.9.1 When returning from paid sick leave for child irth, the Teaching
assistants will produce a statement from her atten ing physician prior
to her return indicating her physical capabilities of performing all the
duties of her position.
8.9.2 Leave of absence for maternity/paternity shall be without salary and
benefits.
8.9.3 Except in cases when it would be impossible to 0 so, the Teaching
assistants may be expected to give at least 90 days
1
notice of departure
or return. For a leave, which will begin or end w en school opens in
September, the Teaching assistants shall give noti e by April 1. These
time limits will ensure time for the District to Jecure an adequate
replacement and to locate a vacancy into which to place the returning
staff member.
8.9.4 Return to duty will occur at the beginning of a school semester unless
otherwise permitted by the Board of Education.
8.9.5 In cases where more than one member of a family unit is employed by
the District, one may be on child care leave at a gi
r
en time. Only one
leave, per family, per child.
Upon application and approval of the Board of Education, teaching
assistants may receive a leave of absence for up to one Iyear for reasons of
education, health or other personal reasons. This leave w'il be without salary
or benefits.
9
8.11 Time off with pay will be granted when an employee is required to appear
for jury duty. When employees are on call for jury duty, they are expected to
work their normal workday unless they actually are required to appear.
Employees will return to work upon being dismissed by the court.
8.12 Sick Leave Bank
8.12.1 When a teaching assistant has used all of his/her accumulated sick
and personal leave, a written request for additional time should be
presented to the superintendent. It is expected that the person
applying for this leave will use all of his or her own sick and personal
days first, before applying to the Sick Bank.
The teaching assistant group, on a voluntary basis, may give up to
twenty (20) days to the assistant in need. A committee composed of
the teaching assistants' president, the superintendent, and the board
president (or his/her designee) will determine the validity of the
request, with the understanding that the sick bank was established for
catastrophic illness. If the committee determines that the request is
valid, the donated days, unused by the end of the school year, shall be
returned as deemed fair by the teaching assistant president and the
superintendent.
8.12.2 If an individual who has drawn from the sick bank should become ill
or injured a second time during the same school year and petition to
use the sick bank, the second use of the bank may be granted with the
approval of the Board of Education.
8.13 If the teaching assistant is granted a leave on or after February 1st or at the
end of the first semester, he/she will move to the next salary step upon
his/her return. If the leave is taken before February 1st or before the first
semester ends, he/she will remain on the salary step in effect when the leave
of absence was granted, upon his/her return.
8.14 The teaching assistants shall receive, at the beginning of each school year, a
written copy of their available leave time.
10
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ARTICLE IX
9.1
TEACHING ASSISTANT PROTECT (ON
The Board of Education agrees to hold teaching assistan~ harmless from any
financial loss, including attorney's fees, arising out of Illy claim, demand,
suit, or criminal prosecution, or by reason of any act o~ omission to act by
such teaching assistant within or without the school puildings, provided
such teaching assistant, at the time of the act or omission complained of, was
acting in the discharge of his/her duties within th~ scope of his/her
employment or under the direction of the school district.
ARTICLE X
PERSONNEL FILE
10.1 Placement of Material in Personnel Files
10.1.1 An item shall be placed in the file within fifteen (]L5)working days of
the incident involved or when it became known tlthe Superintendent
or the immediate supervisor. If an item is placed
~l the personnel file,
the employee will be notified and offered the 0PRortunity to sign the
document prior to its being placed in the file. The employee's
signature shall not be construed to mean the empl~yee agrees with its
content, only that he/ she has seen the item. If the tmploye'e refuses to
sign, the administrator will so note on the document, with the date.
10.1.2 A teaching assistant has the right to attach his/hlr comments to any
document within fifteen (15) working days of its p[acement in his/her
personnel file. Any such response shall be signed and dated by the
teaching assistant and a copy shall be sent to the Administrator who
wrote the original document.
10.2 Examination of Personnel Files
10.2.1 Teaching assistants shall have the right to revie'f their files during
normal business hours in the District Office. No personnel file shall be
allowed out of the District Office. Copies of the cdntents, exclusive of
11
pre-employment recommendations and information, may be made.
The District reserves the right to charge for copies.
ARTICLE XI
PROFESSIONAL DEVELOPMENT
11.1 Course work and/or workshops may be accepted for purposes of salary
reimbursement when the courses/workshops meet the following
requirements and are approved by the Superintendent prior to the
course/workshop:
a. The course/workshop is within the teaching assistant's area of
responsibility.
b. The course/workshop is approved for credit and/or sponsored by an
institution of higher learning, the Herkimer County BOCES, SETRC,
or the Mohawk Regional Teacher Center.
c. The course/workshop is completed outside of the teaching assistant's
work schedule. (Evenings, weekends, vacations, or summers)
11.2 When teaching assistants are requested by an administrator to attend
conferences and/ or workshops on non-school days, reimbursement for
approved courses/workshops will be at the rate of $15.00 per hour.
ARTICLE XII
TENURE
Probation terms and tenure will be handled according to Section 3012 and 3020 of
the Education Law and Part 30 of the Regulations of the Commissioner of
Education.
12
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1998-1999 1999-2000 2000-2001 2000-2001
1 8745 1 8750 1 9000 The parties agree that 1he salary
2 9115 2 9035 2 9275 schedule constructed for the
3 9345 3 9320 3 9550 fourth year of the agreement, and
4 9575 4 9605 4 9825 more specifically school year 2001-
5 9805 5 9890 5 10100 2002, shall be generated by
6 10045 6 10175 6 10380 utilizing an increase of 4% of the
7 10285 7 10460 7 10680 payroll based on staff employed
8 10525 8 10745 8 10980 by the District as of July 1, 2001. At
9 10765 9 11030 9 11280
that time, the parties agree that the
10 11255 10 11300 10 11580
mutually agreed upon schedule
shall be attached hereto and shall
11 11785 11 11790 11 11880 be part and parcel of this
12 12350 12 12320 12 12370 agreement.
13 12950 13 12885 13 12900
14 13590 14 13485 14 13475
15 14270 15 14125 15 14075
16 14990 16 14805 16 14715
17 14990 17 15525 17 15395
18 14990 18 15525 18 16125
19 14990 19 15525 19 16125
20 14990 20 15525 20 16125
21 15990 21 16525 21 17125
22 16990 16525 17125
25 17525 25 18125
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ARTICLE XIII
SAVING CLAUSE
If any provision of this agreement or any application of the agreement to any
employee or group of employees shall be found contrary to law, then such
provisions or applications' shall not be deemed valid and subsisting, except' to the
extent permitted by law, but all other provisions or applications will continue in
full force and effect.
ARTICLE XIV
SALARY SCHEDULE
Stipend pay for IS-hour blocks of course credit - $50.00. Stipend pay for IS-hour
blocks of degree credit - $200.00
13
ARTICLE XV
TERMINATION PAY
Termination pay shall be determined by the number of years of continuous
employment within the Dolgeville Central School District, and a teaching
assistant must have a minimum of fifteen (15) years of service. The initial year of
eligibility shall be the first year to retire without penalty. The teaching assistant
shall notify the district of their intention to retire services by April 1 of the
intended final year of employment. The amount of termination pay shall be at the
rate of three-hundred dollars ($300 .00) per year of Dolgeville Central School
District service at the date of retirement.
ARTICLE XVI
TAYLOR LAVV STATEMENT
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XVII
FAVORED NATIONS
It is part of the agreement that in the event the district settles with another
bargaining unit in a agreement that requires less than the above co-payment
obligations, then the teaching assistants have the right to a negotiation re-opener
on the basis of a "Favored Nations Clause." This means that the issue will be
treated as a normal re-opener with the right to use the Taylor Law process.
14
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ARTICLE XVIII
DURATION
This contract shall be effective as of July 1, 1998 and shall continue in effect through
June 30, 2002, after ratification by the Dolgeville Teaching Assistants and the
Superintendent of the Dolgeville Central School.
ACCEPTED AND AGREED TO
fLJ~,
Robert Smith, Superintendent
Dolgeville Central School
(})J.Q.
~~Carla Hoffm r ident
DolgevilleTeaching Assistants
ih7~O
/ Date 1/r:2
r;/(J7)
I Date
15
